
Appendix A  
 

HPS Demographic Profile 

 

As part of the survey conducted in partnership with the Canadian Centre for Diversity & Inclusion 

(CCDI), the Hamilton Police Service (HPS) asked a series of questions to invite HPS members to share 

their demographic information.   

Notations on the data: 

 The survey had an overall response rate of 52.8%.  CCDI generally looks at an 80% response 

rate to make statistical generalizations   

 This document largely summarizes data as reported to CCDI.  Where data was available from 

our internal systems to provide proportional comparisons, those will be specified   

 Proportional comparisons are limited to areas where data is readily available and maintained in 

existing HPS systems and can be reasonably compared to the information collected by CCDI 

 CCDI provided aggregated data for the survey demographics 

 Results with a cell size of less than 5 are hidden to protect the identity of respondents 

 

Diversity Profile  

 

Representation 

Demographic group 

Women 
Racialized 

Persons 

Indigenous 

Persons 

Persons with 

Disabilities 

LGB2sQ+ 

Persons 

The HPS workforce 37.7% 12.1% 2.9% 14.6%21 7.4% 

Hamilton labour force 51.0%    17.7% 2.0% 20.0% 5.1% 

Difference -13.3% -5.6% +0.9% -5.4% +2.3% 

Police sector 

benchmarks 
36.5% 17.0% 3.9% 12.4% 5.4% 

Difference +1.2% -4.9% -1.0% +2.2% +2.0% 

CCDI Diversity Meter 

Benchmarks 
50.4% 24.2% 3.5% 14.0% 7.1% 

Difference -12.7% -12.1% -0.6% +0.6% +0.3% 

 

 

 

 

 



CCDI Diversity Profile Data for HPS Summarized: 

 

                               

 

Proportional Comparison – Member Status: 

 

 

This proportional comparison suggests that the composition of respondents (sworn versus civilian) is 

proportional to the Service wide composition of members 

 

 



 

CCDI Data - Representation Across Roles at HPS: 

 

 
 

Dotted lines are a representation of those who identified overall.  Of note, women, persons with 

disabilities, Two-Spirit LGBTQIA+ are most represented in FT civilian roles.  Representation decreases 

as rank becomes more senior 

 

CCDI Data - Representation Across Roles at HPS and Police Sector Benchmarks: 

 

 

Results are comparable to police sector benchmarks except in the categories for Indigenous and 

Racialized Persons where comparatively CCDI data shows less representation 

 

 



Proportional Comparison – Role Groups: 

 

 

This proportional comparison suggests that generally, the composition of respondents by role groups 

is proportional to Service wide data 

 

Proportional Comparison – Age Groups: 

 

 

 

A large portion of survey respondents selected “prefer not to answer” making it difficult to draw a 

conclusion if respondent’s age groups were proportional to Service wide data 

 

 

 

 

N < 5 

https://app.powerbi.com/groups/me/reports/d60f7a55-e79b-4da3-b122-5adbba9ca197/ReportSection8eee6b0f99582690a5a9?pbi_source=PowerPoint


Proportional Comparison – Sex & Sworn/Civilian Status 

   

 

 

Internal HR System data options are restricted to only binary sex options which does not allow for direct 

comparisons.  Generally, all other categories are comparable in composition 

 

CCDI Data - Gender Identity: 

 

 

* Additional genders groups the following: non-binary, gender-fluid, two-spirit, trans man, and 

transwoman 

 



CCDI Data - Sexual Orientation & Two-Spirit LGBTQIA+ Proportions: 

 

 

 

CCDI Data - Highest Level of Education: 
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CCDI Data - Work Proficient Languages: 

 

 

 

CCDI Data - Race & Ethnicity: 

 

 

 

 

 



 

CCDI Data - Indigenous or Aboriginal Status & Ancestry: 

 

 

 

CCDI Data - Religion Group & Type: 
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CCDI Data - Disability Status & Type: 

 

 

 

 

 

N < 5 

https://app.powerbi.com/groups/me/reports/d60f7a55-e79b-4da3-b122-5adbba9ca197/ReportSectionf6447e60ac62fc727f34?pbi_source=PowerPoint

